














ANNEX B: Teachers Not Statutorily Covered by the School Teachers’ Pay and Conditions
Document (STPCD)

Threshold Assessment in 2008/09 (Round 9)

1. The Department for Children, Schools and Families’ guidance on the threshold process in
2008/09 (Round 9) says that assessment against the post-threshold standards is open to
qualified teachers who are legally covered by the STPCD 2008. This includes:

- teachers employed by the governing body of a voluntary aided school, a foundation
school or foundation special school

« teachers employed by the LA in a community school, a voluntary controlled school, a
community special school, a nursery school or a pupil referral unit

- teachers employed by the LA as an unattached teacher in the provision of primary or
secondary education

2. Previous to Round 5, the Department had extended the external threshold assessment and
verification process to teachers employed in certain settings other than those listed above, and
recognised that assessment if the teacher ever entered the maintained sector. However, since
Round 5 there has no longer been any external assessment or verification of headteachers’
decisions on whether a teacher has met the threshold standards (or post-threshold standards
from Round 8); such decisions are now made entirely at school level. This change in policy
stems from the Secretary of State’s final decisions announced on 30 April 2004 on his proposals
in response to the recommendations of the School Teachers’ Review Body’s 13th Report.

Teachers employed in schools or services similar to the maintained sector

3. Some qualified teachers who are not statutorily covered by the STPCD but are employed in
schools and services that closely resemble the maintained sector will continue to be eligible to

apply for threshold assessment. Threshold status that is established in this way will continue to
be transferable to the maintained sector. These include:

« teachers employed in City Technology Colleges, City Academies and Academies
« teachers employed in Non-Maintained Special Schools

« teachers previously employed by a LA whose employment has been transferred to a
contractor as a result of Department for Children, Schools and Families intervention

« teachers employed by local authorities who work in children’s homes maintained by an
authority®

¥ This would include local authority secure units, local authority community homes with education and any other
residential establishment for children maintained by the local authority in the exercise of a social services function.
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4. Some of these teachers will have contracts of employment that tie their pay scales and
conditions of service to those in the STPCD. For these teachers, the eligibility rules are exactly
the same as those set out in paragraph 6 of the ‘Threshold Assessment 2008/09, Round 9:
Guidance’ (except of course for the requirement to be statutorily covered by the STPCD).

5. Teachers whose pay scales and conditions of service differ from those in the STPCD will also
continue to be eligible to apply for threshold assessment if they:

« have Qualified Teacher Status (QTS);

« have acquired at least five years post-QTS teaching experience between 1 September
2007 and 31 August 2008;

« were in one of the categories described in paragraph 3 during that period;

« are in one of the categories described in paragraph 3 on the date on which they make
their application; and

« apply within the school year 2008/09 and definitely no later than 31 August 2009.

6. In terms of teachers in independent schools and private bodies, the statutory STPCD 2008
continues to provide for any teacher who had previously (prior to Round 5) been assessed by an
external assessor as meeting the threshold standards to have their entittement recognised in the
maintained system, if they should ever decide to move sectors.

7. Since Round 5 (2004/05) any teacher who was not employed in the settings listed above
wishing to seek threshold recognition on entering the maintained sector - where they have not
previously been assessed by an external assessor - can apply to their new headteacher in the
maintained sector. Any teacher who was not employed in the maintained sector in the school
year before the year in which they actually apply in the maintained sector, has QTS, are paid on
point M6 of the pay scale for classroom teachers and has completed 6 years of employment as
a qualified teacher when they apply, will move to the first point of the pay scale for post
threshold teachers backdated to the start of the school year in which they make their application.

8. They will therefore be no worse off in pay terms than a colleague who had served wholly in
the maintained sector before applying or if the old arrangements had continued. Teachers from
such settings can also continue to use evidence from all their experience in those other settings
to support their threshold applications in the maintained sector, as long as the experience
involved teaching children up to 19 years of age.

Supply teachers provided by private agencies

9. There are no plans to extend the threshold arrangements to supply teachers provided by
private agencies.
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ANNEX C: POST-THRESHOLD ROUND 9 PAY TABLE

Table to determine when you will be paid as a post-threshold
teacher if you meet the post-threshold standards in Round 9

(2008/09)

Were you placed on M6
on or before 31/08/077?

Were you placed on M6
on or after 01/09/07 but
on or before 31/08/087?

Were you placed on M6
on or after 01/09/08 but
on or before 31/08/097?

Did you submit an eligible
application1 for threshold
assessment in the
previous round
(Round 8)?

\ 4 \ 4

Yes, but did not meet
the standards

l

v

If you are eligible’ and
you apply in Round 9
(2008/09) and are
assessed as meeting
the standards

If you are eligible’ and
you apply in Round 9
(2008/09) and are
assessed as meeting
the standards

If you are eligible’ and
you apply in Round 9
(2008/09) and are
assessed as meeting
the standards

You will move to U1
backdated to 01/09/08
(Round 9, cohort 15)

' An eligible application means one that met all the relevant eligibility criteria of a previous round, e.g. having

You will move to U1
with effect from

(Round 9, cohort 16)

QTS, paid on M6, providing a minimum of two years of evidence, etc. An application that was rejected on
grounds of eligibility, or one that is subsequently found to have been ineligible, even if it met all the
standards applicable to that round, or one that was submitted to a headteacher but never assessed or
processed — even though it met all the eligibility conditions and therefore should have been
assessed/processed - means you did not technically apply.

“To check whether you are eligible to apply in Round 9 see paragraph 6, on page 5 of this document.






